City of New Haven
Workplace Violence Policy

Purpose: The purpose of this statement is to notify employees that the City of New Haven
has a policy of zero tolerance for acts of violence in the workplace by or among its employees.
This policy isinclusive of acts and/or threats of violence, including intimidation, by and to
employees, property or premises of the City.

Issuing Authority:  The Chief Administrative Officer isthe issuing authority of this policy.

Enforcement Authority: Daily administration and enforcement is the responsibility of all
Coordinators and Department Heads.

Policy
1. Actsor threats of violence in the workplace by City employees may result in disciplinary
actions up to and including suspension(s) or termination(s), and will not be tolerated by the City.

2. The goal of the City isto prevent and intervene when acts of violence or threats occur
including intimidation, by and to City employees, property or premises. The Director of Human
Resources and the Director of Labor Relations will investigate and report all threats or acts of
violence and take appropriate action to protect employees and City property and premises. All
reports will be confidential.

3. Employees are strongly encouraged to report any acts of violence towards themselves or City
property without fear of reprisal. Reports should be made to the Department Head, the Director
of Human Resources or to the Employee Assistance Program provider assigned to his/her
department.

Director of Human Resources Tina Burgett
946-6767
Behavioral Health Consultants 1-800-864-2742

4. Department Heads are required to make an immediate report of any threat or act of violence
to the Director of Human Resources.
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